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Gender Equality Plan: Eligibility Criterion

Integration of the Gender Dimension in R&I content: mandatory by default, unless 
specified otherwise in topic description. Award Criterion under Excellence (methodology)

Gender Balance in research teams: Ranking Criterion for ex aequo proposals

Gender equality: strengthened crosscutting priority in Horizon Europe

• Article 7(6) & Recital 53 of Framework Regulation ; Articles 2(2)(e) & 6(3)(e) of the Specific Programme

Three levels:

+ Researchers can declare their gender along three categories: woman, man, non-binary

 Methods and case studies in Gendered Innovations 2 Expert Report 

 Additional guidance in Horizon Europe Programme Guide (‘gender equality & inclusiveness’)

https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=CELEX%3A32021R0695&qid=1624249122521
https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=CELEX%3A32021D0764&qid=1624249014810
https://ec.europa.eu/info/news/gendered-innovations-2-2020-nov-24_en
https://ec.europa.eu/info/funding-tenders/opportunities/docs/2021-2027/horizon/guidance/programme-guide_horizon_en.pdf


Policy and funding context

HORIZON EUROPE



• Gender equality through institutional change: a European Research Area 

(ERA) priority approach since 2012, translated in Framework Programmes

Support to the implementation of Gender Equality Plans (GEPs) in research 

organisations, higher education institutions and public bodies for over a decade:

under FP7 and Horizon 2020, over 200 organisations have been supported 

through 30 GEP-implementing projects,

plus additional GEP-related initiatives, e.g. trainings, communities of practice

Policy and funding context



Communication ‘A new ERA for Research & Innovation’
30 September 2020

• Persisting gender inequalities in European R&I systems hinder the European Research Area’s potential:

under-representation of women in STEM, only 24% in top academic positions, under 10% among patent 

holders, gender-based violence, and low level of integration of sex/gender analysis in R&I content

• Need to address inclusiveness: with intersecting social categories (e.g. ethnicity, sexual orientation, 

disability), involving private/innovation sector, and ensuring geographical inclusiveness

The Commission will:

12. Propose as of 2021, in line with the Horizon Europe programme objectives, 

the development of inclusive gender equality plans with Member States 

and stakeholders in order to promote EU gender equality in R&I

Deepening the ERA: Gender Equality to strengthen the European R&I potential

https://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX:52020DC0628


Council Conclusions on the new ERA

• Council Conclusions on the New European Research Area (adopted on 1 December 2020)

CALLS on the Commission and Member States to agree on priority actions as part of an ERA 

policy agenda in 2021, including on actions in the following domains: 

ii. Gender Equality:

RECALLS with great concern that there continues to be a major gender imbalance preventing 

Europe from using the full potential of its R&I system aiming for excellence,

and CALLS on the Commission and Member States for a renewed focus on gender equality 

and mainstreaming, including through the instrument of gender equality plans and the 

integration of the gender dimension into R&I content.

INVITES Member States and research funding organisations to advance measures to ensure 

that allocation of research funding is not affected by gender bias. 

https://www.consilium.europa.eu/en/press/press-releases/2020/12/01/new-european-research-area-council-adopts-conclusions/


New ERA Policy Framework

• Commission’s proposal for a Council Recommendation on a Pact for R&I in Europe 

(16/07/2021) sets gender equality and inclusiveness as principle and value of the ERA. 

Now at Council level

• Council Conclusions on the future governance of the ERA to be adopted in the 

Competitiveness Council of 26/11/2021

• ERA Policy Agenda, including an Action on gender equality and inclusiveness

• Ljubljana Declaration on Gender Equality in Research & Innovation drafted by the 

two Presidency Trios (DE,PT,SI and FR,CZ,SE) and spearheaded by the SI Presidency

https://ec.europa.eu/info/sites/default/files/research_and_innovation/strategy_on_research_and_innovation/documents/ec_rtd_pact-for-research-and-innovation.pdf
https://data.consilium.europa.eu/doc/document/ST-12044-2021-INIT/en/pdf


Gender Equality Plans
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Eligibility Criterion

Gender Equality Plan (applicable from 2022 onwards)

Participants (as Beneficiaries and Affiliated Entities) that are public bodies, research 

organisations or higher education institutions* established in a Member State or 

Associated Country must have a gender equality plan in place, fulfilling mandatory

process-related requirements

● A self-declaration will be requested at proposal stage (for all categories of participants)

● Included in the entity validation process (based on self-declaration)

* Private-for-profit entities (incl. SMEs), NGOs, CSOs, as well any types of organisations from non-associated 

third countries, are exempted for the criterion. See legal categories definitions in the Funding & Tenders Portal 

https://ec.europa.eu/info/funding-tenders/opportunities/docs/2021-2027/common/guidance/rules-lev-lear-fca_en.pdf


GEP Questionnaire in the Participant Register 
in the Funding & Tenders portal

Filled by the 

Legal Entity 

Appointed 

Representative 

(LEAR)

https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/how-to-participate/participant-register


Self-declaration 
by Horizon 

Europe 
applicants 

through GEP 
eligibility 
criterion 

questionnaire

The GEP must be 
in place for the 
signature of the 

Grant Agreement 
(for calls with 

deadlines from 
2022 onwards)

Equivalent 
strategic 

documents 
may meet 
the GEP 
eligibility 
criterion

Grant Agreement  
(Art.14) commits 

beneficiaries to taking 
measures to promote 

gender equality in 
implementation of 
action and, where 

applicable, in line with 
their GEP

Random 
eligibility 

compliance 
checks on 

beneficiaries 
during Horizon 

Europe

The eligibility criterion steps



Public document

• Formal document 

• Signed by top 

management 

• Published on the 

institution’s website 

• Disseminated 

through institution 

Dedicated 
resources

• Funding for gender 

equality positions 

or teams

• Reserved time for 

others to work on 

gender equality

Data collection 
and monitoring

• Data on sex or 

gender of staff 

across roles and 

leadership

• Annual reports and 

evaluation of 

progress and 

outcomes

Training and 
capacity building

• Whole organisation 

engagement

• Tackle gender 

biases of people 

and decisions

• Joint action on 

specific topics

Mandatory GEP process requirements



Work-life 
balance and 

organisational 
culture

Gender balance 
in leadership 
and decision-

making 

Gender equality 
in recruitment 

and career 
progression 

Integrating the 
gender 

dimension into 
research and 

teaching content

Measures 
against gender-
based violence, 
including sexual 

harassment

Recommended GEP content areas

Essential factors for gender equality in R&I



Supporting GEP practice and knowledge

• Detailed Horizon Europe Guidance on GEPs published on 28/09

• Online trainings to countries with higher amount of organisations

without GEPs (starting with BG, EL, HU, HR in 2021)

• Online mutual learning workshops, building on thematic

European Universities Alliances

• Network of national-level contact points on GEPs across MS/AC:

still under construction

• GEAR tool (‘Gender Equality in Academia and Research’) currently being updated:

step-by-step online guidance co-developed by EIGE & DG RTD for implementing GEPs

• GE Academy online courses

• Pilot ‘European knowledge and support facility on institutional change through GEPs’

launched to help MS & AC be ready for the enforcement of the GEP eligibility criterion:

https://op.europa.eu/en/publication-detail/-/publication/ffcb06c3-200a-11ec-bd8e-01aa75ed71a1/language-en/format-PDF/source-232129669
https://eige.europa.eu/gender-mainstreaming/toolkits/gear
https://ge-academy-docc.eu/


Public document: 
examples of actions

The Estonian Research Council: The funding

organisation’s Gender Equality Plan 2020-2027

has been approved by its management and is

displayed on its public website. Review of the

plan is expected at least once a year.

The University of Warsaw: The University has

created a public webpage on their Gender

Equality Plan, presenting key goals and

institutional commitments for equality, as well as

the full description of their GEP in English, also

linking it to the EC HR Excellence in Research

logo recognition received in 2016.

The University of Deusto (Spain): the

University of Deusto’s public website has a page

dedicated to the University’s goals and actions

to promote gender equality. Includes the gender

equality audits, the current gender equality plan

(in Spanish, Basque and English) as well as

Guidelines for Non-Sexist Language. The GEP

was developed by a university-wide working

group and approved by the university’s

governing body.

https://www.etag.ee/wp-content/uploads/2020/10/Estonian-Research-Council_Gender-Equality-Plan.pdf
http://en.rownowazni.uw.edu.pl/gender-equality-plan/
http://en.rownowazni.uw.edu.pl/wp-content/uploads/2021/04/GEP-ENG_-FIN.pdf
https://www.deusto.es/cs/Satellite/deusto/es/responsabilidad-social-universitaria/igualdad/diagnostico


Dedicated resources:  
examples of actions

The Academy of Finland (AKA): AKA has appointed an Equality

and Non-Discrimination Working Group gathering representatives

of both employer and personnel to support and monitor the

implementation of AKA’s Equality and Non-Discrimination Plan

2019-2021, which addresses gender equality and non-

discrimination both within the organisation and in AKA’s funding

programmes. Sufficient time and other resources are made

available to ensure the working group can fulfil its role.

Jagiellonian University: has established a new department, which

is also responsible for ensuring gender equality alongside the

physical and psychological wellbeing of the university’s community. The GARCIA project,

supported by FP7,

developed a toolkit for

gender budgeting. Gender

budgeting aims to

integrate gender into the

financial processes and

procedures of academic

and scientific institutions.

https://www.aka.fi/globalassets/1-tutkimusrahoitus/5-vastuullinen-tiede/academy-of-finland-equality-and-non-discrimination-plan.pdf
https://geincee.act-on-gender.eu/Blog/developments-geincee-cops-member-organisations-part-7-jagiellonian-university-krakow
http://garciaproject.eu/wp-content/uploads/2016/12/GARCIA_D5.3-Gender-budgeting-in-academia-toolkit.pdf
http://garciaproject.eu/wp-content/uploads/2016/12/GARCIA_D5.3-Gender-budgeting-in-academia-toolkit.pdf


Data collection and monitoring: 
examples of actions

H2020 GEECCO project developed various

GEP evaluation and monitoring tools,

including an Excel template and a

Powerpoint tutorial for sex/gender-

disaggregated data monitoring for RPOs

covering: decision-making processes and

bodies; recruitment and career development

of women researchers and staff; the gender

dimension in research and teaching content.

H2020 ACT project, developed a Gender

Equality Audit and Monitoring (GEAM) tool

for implementing a high-quality gender equality

audit/monitoring survey, as well as an online

database of existing monitoring questionnaires,

surveys and tools.

CNRS (France): an annual report presents

data on staff and gender, including by level

and remuneration, and trends over time.

The University of Belgrade (Serbia): conducted

a Gender Equality Audit of HR management,

decision- making, and curricula and research

content for its first GEP in 2018.

http://www.geecco-project.eu/resources_results/evaluation_monitoring_tutorials/
http://www.geecco-project.eu/resources_results/evaluation_monitoring_tutorials/#c89175
https://act-on-gender.eu/nes/gender-equality-audit-and-monitoring-geam-tool
https://act-on-gender.eu/nes/gender-equality-audit-and-monitoring-geam-tool
https://mpdf.cnrs.fr/wp-content/uploads/2021/03/CNRS-Rapport-de-Situation-Comparee-femmes-hommes-2019.pdf
https://www.gendertarget.eu/2019/03/21/university-belgrade-long-term-gender-equality-strategy/


Training and capacity building: 
examples of actions

Trinity College Dublin (Ireland) initiated gender bias

trainings for university leadership cascading down to

heads departments, and developed on online module

on unconscious bias through H2020 project SAGE

The Netherlands Organisation for Scientific

Research piloted training for evaluators to avoid

implicit gender biases in funding decisions, including a

bespoke Implicit Association Test (IAT) based on actual

evaluation materials

A Gender Sensitive PhD Supervisory Toolkit was

developed by the FP7 FESTA project

Horizon 2020 project GE Academy has

developed a series of capacity-building

training activities on gender equality in R&I

and higher education institutions, including

webinars and workshops on gender equality

plans aiming at strategically framing gender

equality policies and setting action priorities

for long lasting institutional change. GE

Academy has also created an online

education website offering free courses

https://www.tcd.ie/tcgel/international-projects/SAGE/creating_a_gender_sensitive_institution/unconscious_bias.php
http://www.geecco-project.eu/fileadmin/t/geecco/2017_report_on_implicit_gender_biases_during_evaluations.pdf
http://www.festatool.eu/
https://www.festa-europa.eu/
https://ge-academy.eu/
https://ge-academy-docc.eu/


Useful Resources
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Gender Equality in R&I policy webpage

https://ec.europa.eu/info/research-and-innovation/strategy/gender-equality-research-and-innovation_en

SCAN ME! 

https://ec.europa.eu/info/research-and-innovation/strategy/gender-equality-research-and-innovation_en
https://ec.europa.eu/info/files/gender-equality-plans-frequently-asked-questions_en


Webinar(s) on how to prepare a successful 
proposal for Horizon Europe

Part 1 (general + MGA): 24 March

https://ec.europa.eu/research/participants/

docs/h2020-funding-

guide/other/event210324.htm

Part 2 (horizontal aspects): 21 April

https://ec.europa.eu/research/participants/

docs/h2020-funding-

guide/other/event210421.htm

https://ec.europa.eu/research/participants/docs/h2020-funding-guide/other/event210324.htm
https://ec.europa.eu/research/participants/docs/h2020-funding-guide/other/event210421.htm


• Study on the impact of the COVID-19 pandemic and the containment measures put in place 

at institutional, national and EU level on gender equality in R&I 

• Focus on the following areas:
• productivity of women researchers and innovators

• gendered differences in career development, recruitment and retention in R&I organisations during the lockdown

• work-life balance, including sharing of care, educational and domestic responsibilities

• key research networks, considering access to research collaborations, mobility schemes, and researchers’ visibility; 

• challenges to grant applications and evaluation management and their effect on research careers; 

• gender-based violence and sexual harassment in new working modalities

• integration of the sex and gender analysis into COVID-19 research

• Apply in the Commission Expert Register by 25 November

Call for application for members of the 
Expert Group on the impact of the COVID-19 pandemic 
on gender equality in R&I

https://ec.europa.eu/transparency/expert-groups-register/screen/expert-groups/consult?lang=en&groupID=3817&fromCallsApplication=true
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Thank you!

#HorizonEU
http://ec.europa.eu/horizon-europe

For questions specific to the GEP eligibility criterion, please contact:

RTD-HORIZON-EU-GENDER-EQUALITY-PLAN@ec.europa.eu

For other questions and further information on gender equality provisions, please contact:

RTD-GENDERINRESEARCH@ec.europa.eu

http://ec.europa.eu/horizon-europe
mailto:RTD-HORIZON-EU-GENDER-EQUALITY-PLAN@ec.europa.eu
mailto:RTD-GENDERINRESEARCH@ec.europa.eu

